
West Hove Infant School 
 

Job Description for Teacher 
 
Title and Grade of Post: Class Teacher 
 
This job description reflects the national qualified teacher status standards. It may be 
amended at any appropriate time, following consultation between the Headteacher 
and teacher, and will be reviewed annually.  Priorities relating to performance 
management objectives will be identified in the performance management 
documentation. 

Qualified teacher status standards 

Q1. Professional characteristics/qualities and responsibilities 

Teachers with qualified teacher status (QTS) possess the knowledge and skills essential for 
them to be effective classroom teachers. These capacities underpin all the other standards. 
 
Teachers with QTS should be able to: 
 
Q1.1 
demonstrate that they have high expectations of, and establish respectful, trusting and 
constructive relationships with, all the learners they teach. 
 
Q1.2   
support and, where appropriate, contribute to the policies and practices of their workplace 
and share in the collective responsibility for their implementation. 
 
Q1.3  

 understand the contribution that they and other professional colleagues make to the level 
of learners’ attainment and their well-being 

 understand and respect the contribution that parents and carers can make to the level of  
learners’ attainment and their well-being 

 communicate effectively with all children, young people, parents and carers. 
 
Q1.4    
demonstrate a commitment to reflect on and improve their own practice, and take 
progressively increasing responsibility for identifying and meeting their own CPD needs. 
 
Q1.5 
identify and use opportunities to work with colleagues and, where appropriate manage them, 
in order to share and implement effective practice in the classroom. 
 
Q1.6 
adopt an open, positive and constructively critical approach towards innovation. 

Q2. Professional knowledge and understanding 

Teachers with QTS possess the knowledge and skills essential for them to be effective 
classroom teachers. These capacities underpin all the other standards. 
 
Teachers with QTS should: 
 



Q2.1   
have a secure and up-to-date knowledge and understanding of the subjects/subject areas 
they teach in relation to the prior learning, levels of attainment, future progression and 
transition of learners. 
 
Q2.2 
have a working knowledge and understanding of statutory and non-statutory curricula and 
other current initiatives for the subjects they teach.  
 
 
Q2.3   
know the national and local assessment requirements and arrangements for their subjects, 
including those relating to public examinations and qualifications. 
 
Q2.4  
have a knowledge and understanding of a range of teaching and learning strategies for their 
subjects, and know how to use and adapt them to meet the varied needs of learners. 
 
Q2.5 

 understand how the progress and well-being of learners are affected by a range of 
influences and use this knowledge to inform their teaching and to support learners 
effectively 

 be aware of current legislation concerning the safeguarding and promotion of the welfare 
of children and young people. 

 
Q2.6 
know how to use skills in literacy, numeracy and information and communication technology 
(ICT) to underpin their teaching and support their wider professional activities. 
 
Q2.7   

 understand their responsibility to make effective provision for all learners and take active 
and practical account of the principles of equality, inclusion and diversity in their teaching 

 know and understand the roles of colleagues and other professionals who have specific 
responsibilities for learners who are gifted and talented or who have other special 
learning needs. 

Q3. Teaching, learning and assessing 

Teachers with QTS possess the knowledge and skills essential for them to be effective 
classroom teachers. These capacities underpin all the other standards. 
 
Teachers with QTS should: 
 

Q3.1 

 work collaboratively with colleagues as appropriate to assess the learning needs of all 
those they teach and set them appropriate learning objectives and targets 

 work effectively as a team member in making a positive contribution to learners’ 
attainment and their enjoyment of learning 

 ensure that colleagues working with them in the classroom are appropriately involved in 
formulating lesson objectives and agreeing the role(s) they are expected to fulfil. 

 
Q3.2 

 establish a purposeful learning environment where learners feel safe and secure and 
confident 



 build constructive relationships and have high expectations of learners’ behaviour 

 establish a clear framework for classroom discipline to manage learners’ behaviour 
constructively and promote self-control and independence. 

 
Q3.3 

 plan lessons and sequences of lessons for the short, medium and long term 

 teach well-organised lessons and sequences of lessons, informed by a sound and 
secure base of subject knowledge 

 use a range of teaching strategies and resources to enable all learners to learn and 
make progress 

 evaluate the impact of their teaching on learners’ progress and adjust their practice 
where necessary 

 identify and implement a range of suitable opportunities for learners to develop their 
literacy, numeracy and information and communications technology skills. 

 
 
Q3.4  

 make appropriate use of a range of monitoring, assessment, recording and reporting 
strategies as a basis for discussion with learners, and provide them with accurate and 
constructive feedback on their attainment, progress and areas for development 

 communicate this information succinctly to parents, carers and colleagues 

 reflect on the quality of their teaching and its impact on learners’ progress and use the 
findings to inform their planning and classroom practice. 

 
Q3.5  
enable learners to: 

 reflect on their learning 

 identify the progress they have made 

 identify their emerging learning needs 

 become successful independent learners. 
 
Q3.6 
Be aware that teaching the Basic Skills is the responsibility of all staff. 

 
Subject leadership 
 
As part of the standards outlined above, you will have leadership and management 
responsibilities for a curriculum subject as follows: 
 

 To have very good subject knowledge so that you can lead in writing, developing and 
reviewing whole school policy documents and schemes of work in your subject that 
will support good learning and teaching and encourage high expectations and high 
attainment. 

 
 To evaluate learning in your subject and write appropriate action plans that will develop 

learning and teaching and promote high standards. 
 

 To monitor and ensure the effective implementation of agreed policies and schemes 
of work throughout school, supporting teachers in developing good practice within their 
classrooms. To maintain the subject leader’s file and a portfolio demonstrating good 
standards of attainment across all aspects of the subject across all year groups. 

 
 To co-ordinate information and resources and ensure that an accurate and up to date 

inventory of all resources is kept and made available to staff. 



 
 To be responsible for the ordering and fair distribution of all resources, keeping within 

the delegated budget; to keep careful accounts of the expenditure according to agreed 
practice. 

 
 To keep the headteacher and colleagues informed of any major developments and 

initiatives and ensure that the school is well placed to respond to them. 
 

 To lead on all professional development activities for your subject. 
 

 To attend relevant courses and feedback information and materials to colleagues. 
 

 To maintain a teacher’s resource area for shared reference and teaching resources. 
 

 To draw up any specific timetables or rotas related to your subject e.g. for special 
events such as ‘curriculum weeks’ 

 
 To inform Governors and Parents of key developments within your subject and to 

produce any written reports as may be required. 
 
West Hove Infant School is committed to safeguarding and promoting the welfare of 
children and young people and expects all staff and volunteers to share this 
commitment.  All new staff will be DBS (Disclosure and Barring Service) checked at an 
advance level. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Person Specification 
 

Job Title:  Class Teacher  
Grade:  Teacher Main Scale 
Department:  West Hove Infant School  
 
 ESSENTIAL CRITERIA 

 

Job Related 
Education and 
Qualifications and 
Knowledge 

 To have gained qualified teacher status 

 To be professionally ambitious in your career development 
 
 

Experience  Experience and understanding of the education of 4-7 year 
olds 

 Evidence of exemplary and recent classroom practice 

 Own a clearly developed set of strategies for successful 
classroom management that has survived examination in a 
classroom context 

 Evidence of having led curriculum planning and development 

 Evidence of recent and appropriate professional development 

 Have developed their own clearly developed set of principles 
that show an understanding of how children learn 

 

Skills/Abilities  Boundless enthusiasm for teaching 

 Ability to work effectively within a large team across two sites 

 Well developed interpersonal skills 

 Ability to communicate effectively to a range of audiences 

 Ability to develop the use of outdoor space to compliment and 
enhance curriculum provision 

 Ability to oversee assessment procedures, analyse data from 
the school and use this to drive school improvement 

 Ability to plan, monitor and evaluate 

 Ability to liaise with parents and colleagues to ensure smooth 
transitions between phases 

 Show a clear commitment to putting our children first 

 Willingness to engage in self reflection, research and having 
opportunities to develop own practice 

 Ability to add to the positive atmosphere in the school 
 

Equalities  To be able to demonstrate a commitment to the principles of 
Equalities and to be able to carry out duties in accordance 
with the Council’s Equalities Policy 

 Demonstrate an understanding of the importance of forming 
and maintaining appropriate relationships and personal 
boundaries with children and young people 

 Demonstrate emotional resilience in working with challenging 
behaviours 

 
West Hove Infant School is committed to safeguarding and promoting the 
welfare of children and young people and expects all staff and volunteers to 
share this commitment.  All new staff will be DBS (Disclosure and Barring 
Service) checked at an enhanced level. 



 


